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Independent Parliamentary Expenses Authority 

Executive summary 
1. The Independent Parliamentary Expenses Authority (IPEA) conducted an Assurance Review of car transport 

in Canberra between 1 January 2023 and 30 June 2024 (period in scope) for a former staff member 
employed under the Members of Parliament (Staff) Act 1984 (MOP(S) Act) from the office of the Hon Linda 
Burney MP (Ms Burney). The Assurance Review forms part of IPEA’s 3 Year Assurance Plan. 

Scope and Purpose 

2. The scope of this Assurance Review is use of car transport, specifically use of taxis and ride-share services in 
Canberra by a former staff member from the office of Ms Burney between 1 January 2023 and 
30 June 2024. The purpose of the Assurance Review was to determine whether the travel resources used 
by the MOP staff member (hereafter referred to as ‘staff member’) were in accordance with the legislative 
framework. 

Engagement with Ms Burney and staff member 

3. IPEA engaged with Ms Burney and the relevant staff member on several occasions, including formal letters 
and emails, between 30 October 2024 and 12 February 2025. The details of these interactions are 
described in the Assessment section below and can also be followed at Attachments 1 – 8. 

Assurance Review Findings 

4. Having considered the available information, including responses from Ms Burney’s office and the staff 
member, IPEA concluded that: 

a. the majority of the staff member’s travel (26 of 40 transactions) was directed by Ms Burney or an 
authorised representative in her office. This travel was consistent with the legislative framework. 

b. the remainder of the staff member’s travel (14 transactions) was not in accordance with the 
legislative framework as the travel: 

i. was not undertaken at the parliamentarian’s direction; and 

ii. did not meet the requirement for employees to transport themselves to and from their place 
of work for their normal hours of duty under Item 2 of Schedule A of the Staff Travel and 
Relief Staff Arrangements Determination. 

5. The staff member was invoiced a total of $141.54 to repay the travel that was not at Ms Burney’s direction. 
The invoices have been paid in full. 

Audit and Assurance function 

IPEA’s statutory audit function 

6. IPEA audits parliamentarians’ work resources and the travel resources of their staff under section 12 of the 
Independent Parliamentary Expenses Authority Act 2017 (IPEA Act). IPEA conducts Assurance Reviews to 
assess the use of parliamentary business resources (parliamentary work resources and staff travel 
resources) against the legislative framework to determine if there has been a misuse. 
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 (a)  taxis; 
 (b)  regulated ridesharing services;  

(c)  hire cars; and  
 (d)   short-term self-drive cars hired through the travel services provider, or with any car hire 

company…  
  

Independent Parliamentary Expenses Authority 

7. Potential outcomes of an Assurance Review include: 

a. no further action in circumstances where the review has concluded the use of parliamentary 
business resources was not inconsistent with the legislative framework, or 

b. administrative remedial action, including penalty where the review has concluded there is evidence 
the use of parliamentary business resources was not consistent with the legislative framework, or 

c. an IPEA initiated Ruling or Audit, where there is evidence of systemic or substantial misuse of 
parliamentary business resources, or 

d. referral to the Australian Federal Police where compelling prima facie evidence of fraud or other 
criminal conduct is identified, or 

e. referral to the National Anti-Corruption Commission, where there is clear evidence of serious or 
systemic corrupt conduct. 

Legislative framework 
8. The legislation relevant to this Assurance Review is: 

a. Members of Parliament (Staff) Act 1984 (MOP(S) Act) 

b. Staff Travel and Relief Staff Arrangements Determination 2020/15 (now Determination 2023/010) 
(the Determination/s) 

c. Commonwealth Members of Parliament Staff Enterprise Agreement 2020-23 (MOPS EA) 

d. Ministerial and Parliamentary Services Domestic Travel Guideline. 

9. In relation to Domestic Travel, item 2 of Schedule A of the Determination provides: 

Subject to item 16, it is an employee’s responsibility (and hence the employee’s cost) to transport him 
or herself to and from work for his or her normal hours of duty. This responsibility includes travel 
between accommodation and the office when travelling on parliamentary or electorate business away 
from the employee’s work base. This also includes travel to attend work when the employee’s work 
base is distant from the employee’s home. 

10. Item 17 of the Determination provides: 

Employees, when travelling as directed on official business, or under one of the exceptions at item 16, 
subject to the restrictions at items 1 to 9, may use: 
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Independent Parliamentary Expenses Authority 

11. Employees may not use taxis, regulated ridesharing services, hire cars or short-term self-drive hire cars at 
Commonwealth expense for private use, other than as set out in item 16 of the Determination: 

As set out in item 2 of this Schedule, it is an employee’s responsibility (and hence the employee’s cost) 
to transport him or herself to and from work for his or her normal hours of duty. Exceptions to this rule 
apply to the use of car transport in the following circumstances: 

(a) the trip is approved for personal safety reasons (for example, where the risk to personal safety is 
significantly increased due to the requirement to work late); or 

(b) the employee is travelling on official business and scheduled public transport services are not 
readily available; or 

(c) the employee is travelling on official business and is carrying luggage to and/or from the office for 
the purpose of the trip. 

12. The Ministerial and Parliamentary Services Domestic Travel Guidelines provides that employees must seek 
the most efficient, effective, economical and ethical use of public money when arranging travel, making all 
reasonable efforts to reduce the overall cost to the Commonwealth. 

13. In relation to ordinary hours of duty, clause 30 of the MOPS EA provides: 

30.1 The ordinary hours of duty for a full-time employee are 38 hours per week (7 hours and 36 minutes 
per day). These hours will generally be worked between the hours of 8.00am and 6.00pm, Monday to 
Friday. 

30.4 An employee may agree with his or her employing Member that some part of the ordinary hours of 
duty (as specified in clauses 30.1 and 30.2) may be worked on a regular or occasional basis outside 
the span of 8.00am to 6.00pm, Monday to Friday. 

14. Clause 31 of the MOPS EA provides in part: 

31.1 The level of remuneration provided to electorate employees and personal employees, including salary, 
allowances and other benefits, reflects an expectation that these employees will be required to work 
reasonable additional hours over and above the ordinary hours of duty as specified in clause 30 on a 
regular basis. Additional work, over and above the ordinary hours of duty as specified in clause 30, are 
recognised and compensated through: 

(a) personal staff allowance, in accordance with clause 32; 

(b) electorate staff allowance, in accordance with clause 33; 

(c) time off in lieu, in accordance with clause 34. 

15. Clauses 32 and 33 of the MOPS EA provide that employees in receipt of these allowances will work such 
reasonable additional hours of work as are agreed with the employing Office Holder or Member. 
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Independent Parliamentary Expenses Authority 

Assurance Review methodology 

Background 

16. IPEA conducts ongoing systematic checking of the parliamentary business resources used by 
parliamentarians and their staff through regular sampling of transactions or by identifying anomalies when 
processing transactions, including the use of car transport (taxis, regulated ridesharing services, hire cars 
and short-term self-drive hire cars). On 30 July 2024, IPEA commenced a Preliminary Assessment into travel 
by a former staff member from the office of the Hon Linda Burney MP during the period 1 January 2023 to 
30 June 2024. 

17. Travel data was examined for Canberra-based ground travel, specifically taxis and ride-share services 
undertaken by the staff member for the period in scope. The Preliminary Assessment found that travel 
resources were used by the staff member for regular travel from their accommodation to Parliament House 
and return, during the period 1 January 2023 to 30 June 2024. 

18. On 30 October 2024, IPEA commenced an Assurance Review into the staff member’s use of ride-share 
services and taxis in Canberra. 

Scope of Assurance Review 

19. The scope of this Assurance Review is use of car transport, specifically taxis and ride-share services to and 
from Parliament House, Canberra by a staff member previously employed by Ms Burney’s office. The period 
under review is 1 January 2023 to 30 June 2024. 

Assessment of staff travel resources 

Summary of findings 
Analysis 

20. IPEA considered the legislative framework and applied the following questions: 

a. Was the staff member travelling as directed on official business? 

b. Did the staff member’s use of car transport in Canberra meet the requirements in items 2 and 16 
of the Determination? 

21. IPEA conducted the Assurance Review by examining and assessing: 

a. information held by IPEA, including in the Parliamentary Expenses Management System 

b. the legislative framework and supporting guidelines 

c. information provided by the office of Ms Burney and the staff member 

d. the parliamentary sitting timetables from the APH website (www.aph.gov.au). 
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Independent Parliamentary Expenses Authority 

22. On 30 October 2024, IPEA identified that a staff member formerly in Ms Burney’s office used taxi and 
ride-share services between 1 January 2023 and 30 June 2024 for regular travel to and from Parliament 
House. This travel appeared to contravene the legislative requirement for staff to transport themselves to 
and from their place of work for their normal hours of duty. 

23. A staff member’s eligibility to use car transport is set out in the Determination which provides that MOP(S) 
Act employees may only use car transport (Cabcharge, taxis, regulated ridesharing services, hire cars, or 
short-term self-drive hire cars) when directed to do so by the parliamentarian or an authorised person for 
official business. It remains the staff member’s responsibility “to transport him or herself to and from work 
for his or her normal hours of duty”. 

24. On 30 October 2024, IPEA wrote to Ms Burney detailing the legislative requirements and identifying the 
travel resources used by the staff member (Attachment 1). Ms Burney was asked to examine the 40 trips 
identified and indicate how they comply with the Determination, including whether the travel was directed 
by her or an authorised person in her office. A response was requested by 24 November 2024. 

25. On 27 November 2024, IPEA wrote to Ms Burney’s office as no response had been received. IPEA reminded 
Ms Burney that her response to the matter was overdue (Attachment 2). 

26. On 28 November 2024, a response was received from the office of Ms Burney (Attachment 3). Ms Burney’s 
office requested clarification regarding 2 trips undertaken by the staff member. IPEA provided additional 
information about the 2 trips to Ms Burney’s office on 2 December 2024 (Attachment 4). Ms Burney’s 
office responded on 16 December 2024, to clarify the circumstances regarding the 2 trips undertaken by 
the staff member (Attachment 5). 

27. The responses from Ms Burney’s office, contained in Attachments 3 and 5, shows that the staff member 
was directed to undertake the travel by Ms Burney in 26 of the 40 instances. Of the 26, Ms Burney directed 
the staff member to undertake the travel on 22 of these instances on the basis that there was a risk to their 
personal safety as per Item 16(a) of the Determination. Three trips undertaken by the staff member were 
directed by Ms Burney on the basis that the staff member had to carry luggage as per Item 16(c) of the 
Determination, with Ms Burney directing travel on 1 occasion to attend a meeting outside ordinary hours. 
The responses showed that 14 trips undertaken by the staff member were not undertaken at the direction 
of Ms Burney. No additional information was provided with the response. 

28. Having regard to the information provided by Ms Burney, IPEA accepted the travel identified by Ms Burney 
as directed by her under paragraphs 16(a) and (c) of the Determination, as being consistent with the 
legislative framework. While Ms Burney noted that 14 trips undertaken by the staff member were not 
undertaken at her direction, insufficient information was provided to determine whether the remaining 
transactions were in accordance with the legislative framework. Accordingly, the staff member was 
afforded the opportunity to confirm how each trip complies with the Determination. 

29. On 15 January 2025, IPEA wrote to the staff member asking that they review the travel that had not been 
directed by Ms Burney and confirm how the trips comply with the Determination (Attachment 6). 

30. The staff member responded on 29 January 2025 requesting that an invoice be raised for the transactions 
that were not directed by Ms Burney (Attachment 7). 

31. On 12 February 2025, IPEA forwarded an invoice to the staff member to recover $141.54 for travel 
undertaken which was not in accordance with the legislative framework (Attachment 8). The full amount 
was repaid in February 2025. 
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Independent Parliamentary Expenses Authority 

Conclusion 

32. Having considered the available information, including responses from Ms Burney’s office and the staff 
member, IPEA concluded that: 

a. the majority of the staff member’s travel (26 of 40 transactions) was directed by Ms Burney or an 
authorised representative in her office. This travel was consistent with the legislative framework. 

b. the remainder of the staff member’s travel (14 transactions) was not in accordance with the 
legislative framework as the travel: 

i. was not undertaken at the parliamentarian’s direction; and 

ii. did not meet the requirement for employees to transport themselves to and from their place 
of work for their normal hours of duty under Item 2 of Schedule A of the Staff Travel and 
Relief Staff Arrangements Determination. 

33. The staff member was invoiced a total of $141.54 to repay the travel that was not at Ms Burney’s direction. 
The invoices have been paid in full. 
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Attachment 1 

From: Assurance 
To: 
Cc: Assurance 
Subject: Correspondence - Assurance review of travel and travel-related expenses - [SEC=OFFICIAL] 
Date: Thursday, 31 October 2024 3:54:19 PM 
Attachments: image002.jpg 

Correspondence Assurance Review of ride-share by .pdf 
Attachment A_Letter to parliamentarians_Staff use of car transport_October 2023.pdf 
Attachment B_Determination_2020_15_staff_travel_and_relief_staff_arrangements.pdf 
Attachment C_Determination 2023-10 Staff Travel and Relief Staff Arrangements.pdf 
External correspondence Minister Burney Use of Rideshare Attachment D (002).docx 

OFFICIAL 

Dear Ms Burney 

Attached please find correspondence from the Independent Parliamentary Expenses Authority for your consideration. 

A/g Branch Manager 
Transparency, Assurance and Legal Branch 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 

W: www.ipea.gov.au & www.ipea.gov.au/ed 

A close up of a black screen Description automatically generated 

www.ipea.gov.au/ed
www.ipea.gov.au
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Items 2 and 16 of Schedule A of the Staff Travel Determination 2020/15 and 2023/10 are replicated. 

Items 2 and 16 provide: 

2. Subject to item 16, it is an employee's responsibility (and hence the employee's cost) to 
transport him or herself to and from work for his or her normal hours of duty. This 
responsibility includes travel between accommodation and the office when travelling 
on parliamentary or electorate business away from the employee's work base. This 
also includes travel to attend work when the employee's work base is distant from the 
employee's home. 

16. As set out in item 2 of this Schedule, it is an employee's responsibility (and hence the 
employee's cost) to transport him or herself to and from work for his or her normal hours 
of duty. Exceptions to this rule apply to the use of car transport in the following 
circumstances: 

(a) the trip is approved for personal safety reasons (for example, where the risk to 
personal safety is significantly increased due to the requirement to work late); or 
(b) the employee is travelling on official business and scheduled public transport services 
are not readily available; or 
(c) the employee is travelling on official business and is carrying luggage to and/or from 
the office for the purpose of the trip. 

Parliamentarians are personally responsible and accountable for their use of public resources for 

conducting parliamentary business. This responsibility extends to the use of public resources by staff 

employed by parliamentarians. 

Employees may only use car transport when directed to do so by their employing parliamentarian or 

an authorised person for the purposes of the official business of the parliamentarian. Employees 

must not use car transport for private use. Private use includes travel to and from the place of work 

for normal hours of duty, including a temporary place of work such as Parliament House for 

electorate-based employees. Parliamentarians and authorised persons may direct an employee to 

use car transport to travel to or from work only in the limited circumstances set out in item 16 of the 

Staff Travel Determination. Copies of the relevant Staff Travel Determinations are at Attachment B 
and Attachment C for your reference. 

An employee's normal hours are broadly defined as hours agreed to by the employee and 

parliamentarian and worked between the ordinary hours of 8:00 am and 6:00 pm Monday to Friday. 

Hours worked by employees may be partially or wholly worked outside of these hours. In accordance 

with clauses 32.4 and 33.1 of the MOPS Enterprise Agreement, allowances are payable to employees 

in recognition of, and compensation for, additional hours worked and in lieu of overtime. On this 

basis, a staff member arriving at, or departing from Parliament House early morning or late in the 

evening is considered normal, in particular during parliamentary sitting periods. 

Paragraph 16(c) of Schedule A of the Determination relates specifically to the personal effects of the 

staff member associated with their travel to and from their work base at the commencement and 

completion of their travel. This is not intended to include laptops, devices, folders and/or any other 

documents or items related to work which would most likely be carried by the employee to and from 

their standard work base and residence as part of their usual practice and day to day employment. 
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Ref: IPEA22/2/12 IDOC/228497 

19 October 2023 

Senator Nick McKim 
Senator for Tasmania 
GPO Box 896 
HOBART TAS 7001 

Email: 

Dear Senator 

Assurance Review – Staff use of car transport 2021‐2022 financial year 

The Independent Parliamentary Expenses Authority (IPEA) has responsibility under the Independent 
Parliamentary Expenses Authority Act 2017 to review work resources accessed by parliamentarians 
and travel resources accessed by MOPS staff members. 

IPEA undertakes Assurance Reviews for a variety of reasons, including educative purposes. Recently 
IPEA conducted an extensive and systematic Assurance Review of staff use of car transport, which 
includes Cabcharge, regulated ride‐sharing services and taxis, for the 2021‐2022 financial year. The 
purpose of the Assurance Review was to identify trends in use of work expenses by staff for car 
transport including travel on weekends, travel outside of normal work hours and travel to or from 
home or accommodation to work. Please note that IPEA publishes completed Assurance Reviews on 
the website www.ipea.gov.au. 

The Assurance Review found there was confusion amongst some individuals about the appropriate 
use of car transport. Potentially, there were some instances of use of work expenses for car transport 
by staff during the 2021‐2022 financial year which may have been inconsistent with the legislative 
framework. This included using work expenses for normal travel from home to work in the morning 
and return in the afternoon, for travel on weekends and travel outside of normal working hours. The 
Assurance Review also found there was a significant increase in staff use of work expenses for car 
transport during the election period for travel to and from home or accommodation to work location, 
including Campaign Headquarters. 

Due to the extensive number of transactions overall (3,100), the passage of time since the period 
covered by the Assurance Review and the movement of staff since that time, including staff changes 
following the 2022 election, IPEA considers that seeking certification or explanation of individual 
transactions that may not have been consistent with the legislative framework would not be practical 
or an efficient use of resources. 

One Canberra Avenue, Forrest ACT 2603  Telephone 02 6215 3000 
Internet www.ipea.gov.au 
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IPEA has instead decided to take this opportunity to raise awareness and educate users. As such, IPEA 
is writing to all Parliamentarians explaining the outcome of the Assurance Review, highlighting the 
relevant legislation, and providing a reminder in relation to their obligations to supervise and certify 
staff travel and ensure it is consistent with the legislative framework. 

Parliamentarian’s work expense obligations 

Members are personally responsible and accountable for their use of public resources for conducting 
parliamentary business. This responsibility extends to the use of public resources by staff employed 
by members. IPEA conducts ongoing systemic checks of the use of expenses through regular sampling 
of transactions. Through the year you may be asked to certify the use of car transport complies with 
the legislative framework. It is also important to note that there is no difference in the rules applying 
to staff use of car transport during election periods, or a referendum. 

As a reminder, the circumstances under which car transport may be used by persons employed under 
the Members of Parliament (Staff) Act 1984 are set out in Determination 2020/15 – Staff Travel and 
Relief Staff Arrangements (now Determination 2023/10). Items 2 and 16 of the Determination provide: 

2. Subject to item 16, it is an employee’s responsibility (and hence the employee’s cost) to 
transport him or herself to and from work for his or her normal hours of duty. This responsibility 
includes travel between accommodation and the office when travelling on parliamentary or 
electorate business away from the employee’s work base. This also includes travel to attend work 
when the employee’s work base is distant from the employee’s home. 

16. As set out in item 2 of this Schedule, it is an employee’s responsibility (and hence the 
employee’s cost) to transport him or herself to and from work for his or her normal hours of duty. 
Exceptions to this rule apply to the use of car transport in the following circumstances: 

(a) the trip is approved for personal safety reasons (for example, where the risk to personal 
safety is significantly increased due to the requirement to work late); or 

(b) the employee is travelling on official business and scheduled public transport services are 
not readily available; or 

(c) the employee is travelling on official business and is carrying luggage to and/or from the 
office for the purpose of the trip. 

Employees may only use car transport when directed to do so by their employing parliamentarian or 
an authorised person, for the purposes of the official business of the parliamentarian. Car transport 
includes taxis, regulated ride‐sharing services, hire cars and short‐term self‐drive cars. 

Employees must not use car transport for private use. Private use includes travel to and from the place 
of work for normal hours of duty, including a temporary place of work such as Parliament House for 
electorate‐based employees. Parliamentarians and authorised persons may direct an employee to use 
car transport to travel to or from work only in the limited circumstances set out at paragraphs 16(a), 
(b) and (c) of The Determination. A copy of the Determination is at Attachment A for your reference. 

Future engagement with Parliamentarians 

Please note that IPEA intends to conduct further reviews of appropriate use by staff of car transport. 
These reviews may consider that further action is required regarding inappropriate use of resources, 
including recovery of expenses that are not consistent with the Determination. IPEA is available to 
undertaken tailored education if requested by your office. 

The completed Assurance Review 2022/015 which will be published on the Published audits, 
assurance reviews and rulings page of the IPEA website www.ipea.gov.au is at Attachment B for your 
information. 

OFFICIAL 

www.ipea.gov.au






























































 

  

 
 

Attachment 2 

From: Assurance 
To: 
Cc: Assurance 
Subject: 
Date: 
Attachments: 

Reminder - Assurance Review of travel and travel-related expenses -
Wednesday, 27 November 2024 3:38:47 PM 
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Reminder letter Hon Linda Burney MP.pdf 
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Dear Ms Burney 
Attached please find correspondence from the Independent Parliamentary Expenses Authority for your consideration. 
Yours sincerely 

A/g Director | Audit & Assurance 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 

E: assurance@ipea.gov.au 
W:www.ipea.gov.au & www.ipea.gov.au/ed 

Social: LinkedIn / X/Twitter 
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Attachment 3 

From: 
To: Assurance 
Cc: Burney, Linda (MP) 
Subject: Reminder - Assurance Review of travel and travel-related expenses [SEC=OFFICIAL] 
Date: Thursday, 28 November 2024 2:33:02 PM 
Attachments: image001.gif 
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2024 ridesharing assurance.pdf 

Dear 
Apologies for the delay responding. 
Please find attached information requested from . 
Kind regards, 

Office/Diary Manager 
Office of The Hon. Linda Burney MP 
Member for Barton 
Email: 
Phone: 
Address: Level 2, 24 Montgomery St Kogarah 2217 NSW 

We acknowledge Aboriginal and Torres Strait Islander people as traditional custodians of Country and pay our respects to their Elders past, present and emerging. 

From: Assurance <Assurance@ipea.gov.au> 
Sent: Wednesday, 27 November 2024 3:38 PM 
To: Burney, Linda (MP) 
Cc: Assurance <Assurance@ipea.gov.au> 
Subject: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 
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Dear Ms Burney 
Attached please find correspondence from the Independent Parliamentary Expenses Authority for your consideration. 
Yours sincerely 

A/g Director | Audit & Assurance 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 

E: assurance@ipea.gov.au 
W:www.ipea.gov.au & www.ipea.gov.au/ed 

Social: LinkedIn / X/Twitter 

A close up of a black screen
 Description automatically generated 

Be careful with this message
External email. Do not click links or open attachments unless you recognise the sender and know the content is safe. 

www.ipea.gov.au/ed
















 

 
   

 
 

 

 

 
   

 
 

 

 

Attachment 4 

From: Assurance 
To: Assurance; (L. Burney, MP) 
Cc: Burney, Linda (MP) 
Subject: RE: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 
Date: Monday, 2 December 2024 8:10:58 AM 
Attachments: image001.gif 

image002.jpg 
image003.png 
image004.jpg 

OFFICIAL 
Sorry 
The arrival time for the trip on 2 August 2023 (page 4 of Attachment D) should be 7:23pm. 
Kind regards 

Assistant Director 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST, ACT 2603 
T: 
E @ipea.gov.au 
W: www.ipea.gov.au 
Social: LinkedIn / X/Twitter 
I am in the office Wednesday to Friday 

Mon Tue Wed Thu Fri 

WFH WFH P P P
A close up of a black screen
 Description automatically generated 

From: Assurance <Assurance@ipea.gov.au> 
Sent: Monday, 2 December 2024 8:05 AM 
To:  Assurance <Assurance@ipea.gov.au> 
Cc: Burney, Linda (MP) 
Subject: RE: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 

OFFICIAL 
Good morning 
Apologies for the error on Page 1 of Attachment D. 
The arrival time for the trip on 8 March 2023 should have been 7:57pm, rather than am. 
Kind regards 

Assistant Director 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST, ACT 2603 
T: 
E: @ipea.gov.au 
W: www.ipea.gov.au 
Social: LinkedIn / X/Twitter 
I am in the office Wednesday to Friday 

Mon Tue Wed Thu Fri 

WFH WFH P P P
A close up of a black screen
 Description automatically generated 

From: 
Sent: Thursday, 28 November 2024 2:32 PM 
To: Assurance <Assurance@ipea.gov.au> 
Cc: Burney, Linda (MP) 
Subject: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 

Dear 
Apologies for the delay responding. 
Please find attached information requested from . 
Kind regards, 

Office/Diary Manager 
Office of The Hon. Linda Burney MP 
Member for Barton 
Email: 
Phone: 
Address: Level 2, 24 Montgomery St Kogarah 2217 NSW 

We acknowledge Aboriginal and Torres Strait Islander people as traditional custodians of Country and pay our respects to their Elders past, present and emerging. 

From: Assurance <Assurance@ipea.gov.au> 
Sent: Wednesday, 27 November 2024 3:38 PM 
To: Burney, Linda (MP) 
Cc: Assurance <Assurance@ipea.gov.au> 
Subject: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 

OFFICIAL 
Dear Ms Burney 
Attached please find correspondence from the Independent Parliamentary Expenses Authority for your consideration. 
Yours sincerely 

A/g Director | Audit & Assurance 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 

www.ipea.gov.au
www.ipea.gov.au


 

  

 
 

E: assurance@ipea.gov.au 
W:www.ipea.gov.au & www.ipea.gov.au/ed 

Social: LinkedIn / X/Twitter 

A close up of a black screen
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A close up of a black screen
 Description automatically generated 

From: 
Sent: Thursday, 28 November 2024 2:32 PM 
To: Assurance <Assurance@ipea.gov.au> 
Cc: Burney, Linda (MP) 
Subject: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 

Dear , 
Apologies for the delay responding. 
Please find attached information requested from 
Kind regards, 

Office/Diary Manager 
Office of The Hon. Linda Burney MP 
Member for Barton 
Email: 
Phone: 
Address: Level 2, 24 Montgomery St Kogarah 2217 NSW 

We acknowledge Aboriginal and Torres Strait Islander people as traditional custodians of Country and pay our respects to their Elders past, present and emerging. 

From: Assurance <Assurance@ipea.gov.au> 
Sent: Wednesday, 27 November 2024 3:38 PM 
To: Burney, Linda (MP) 
Cc: Assurance <Assurance@ipea.gov.au> 
Subject: Reminder - Assurance Review of travel and travel-related expenses - [SEC=OFFICIAL] 

OFFICIAL 
Dear Ms Burney 
Attached please find correspondence from the Independent Parliamentary Expenses Authority for your consideration. 
Yours sincerely 

A/g Director | Audit & Assurance 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 
T: 
E: assurance@ipea.gov.au 
W:www.ipea.gov.au & www.ipea.gov.au/ed 

Social: LinkedIn / X/Twitter 

A close up of a black screen
 Description automatically generated 

Be careful with this message
External email. Do not click links or open attachments unless you recognise the sender and know the content is safe. 

www.ipea.gov.au/ed


 
 

Attachment 6 

From: 
To: 
Cc: 
Subject: 
Date: 
Attachments: 

Assurance 

Assurance 
Assurance Review of travel and travel-related expenses [SEC=OFFICIAL] 
Thursday, 16 January 2025 7:41:13 AM 
image002.jpg 
Correspondence Assurance Review of travel and travel-related expenses.pdf 
Attachment A_Response from the Hon Linda Burney 2024 ridesharing assurance.pdf 
Attachment B_Determination_2020_15_staff_travel_and_relief_staff_arrangements.pdf 
Attachment C_Determination 2023-10 Staff Travel and Relief Staff Arrangements - Schedule A and B.pdf 
image003.gif 
Attachment D Table of ride-share transactions pdf 

OFFICIAL 
OFFICIAL 

Dear 
Attached please find correspondence from the Independent Parliamentary Expenses Authority. 
Sincerely 

A/g Director, Audit and Assurance 
Transparency, Assurance and Legal Branch 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 
T: + 61 2 6215 3000 
E: assurance@ipea.gov.au 
W: www.ipea.gov.au 

A close up of a black screen
�Description automatically generated�

www.ipea.gov.au


























 

 
 

   

 
 

 
 

Attachment 7 

From: Assurance 
To: Assurance 
Subject: RE: Assurance Review of travel and travel-related expenses [SEC=OFFICIAL] 
Date: Thursday, 30 January 2025 7:32:03 AM 
Attachments: image003.gif 

image004.jpg 
image005.gif 

Thank you for responding. 

OFFICIAL 
Good morning 

I will ask my colleagues to raise an invoice. We will be in touch shortly. 
Kind regards 

Assistant Director 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST, ACT 2603 
T: +61 6215 3000 
E: assurance@ipea.gov.au 
W: www.ipea.gov.au 
Social: LinkedIn / X/Twitter 
I am in the office Wednesday to Friday 

Mon Tue Wed Thu Fri 

WFH WFH P P P 
A close up of a black screen
�Description automatically generated�

From: 
Sent: Wednesday, 29 January 2025 8:30 AM 
To: Assurance 
Subject: RE: Assurance Review of travel and travel-related expenses [SEC=OFFICIAL] 

OFFICIAL 
Hello 
Thanks for sending through the attachments and information. 
I’m comfortable with IPEA raising the invoice so I can resolve this as soon as possible. 
I was given incorrect information when I started from a former team mate about what I could claim and I thought that if there was an error the claim would’ve been declined by the 
designated Approver or rejected in the PEMS system. I’m not clear why incorrect claims were originally approved and I should have checked the website information. I don’t think there is 
any further information that I can provide you with. I’ve spoken to the Hon Linda Burney MP. 
Please send me the invoice as soon as you can. 
Many thanks 

From: Assurance <Assurance@ipea.gov.au> 
Sent: Thursday, 16 January 2025 7:41 AM 
To: 
Cc: Assurance <Assurance@ipea.gov.au> 
Subject: Assurance Review of travel and travel-related expenses [SEC=OFFICIAL] 

OFFICIAL 
OFFICIAL 

Dear 
Attached please find correspondence from the Independent Parliamentary Expenses Authority. 
Sincerely 

A/g Director, Audit and Assurance 
Transparency, Assurance and Legal Branch 
Independent Parliamentary Expenses Authority 
One Canberra Avenue, FORREST ACT 2603 
T: + 61 2 6215 3000 
E: assurance@ipea.gov.au 
W: www.ipea.gov.au 

A close up of a black screen
�Description automatically generated�

Be careful with this message 
External email. Do not click links or open attachments unless you recognise the sender and know the content is safe. 

www.ipea.gov.au
www.ipea.gov.au
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